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IN exercise of the powers under section 26-X of the Uttar Pradesh Krishi Utpadan Mandi
Adhiniyam, 1964 (U. P. Act no. XXV of 1964), the State Agricultural Prcduce Market Board,

-

Lucknow, makes, with the previous approval cf the State Government, the fcllowing regula-
tions :

THE UTTAR PRADESH AGRICULTURAL PRODUCE .MARKETS BOARD (OFFICERS
AND STAFF ESTABLISHMENT ) REGULATIONS, 1984

CHAPTER-I GENERAL

| I. (1) These Regulations may be called the Uttar Pradesh Agricultura] Prcduce Mar-
kets Board (Officers and Staff Establishment) Regulations, 1984.

(i) They shall come into force with eficct from the date of their publicaticn in the
Gazette. : |

2. @) In these regulation :—

(8) “"Additional Director”, “Deputy Director (Administration)” and
“Administrative Officer” means Additional Director, Deputy Dircctor
(Administration) and Administrative Officer of Mandies.

(b) “‘Board” means the State Agricultural Produce Markets Board,
Lucknow constituted under section 26-A the Act.

(c) “Class” means a class of pcsts referred to in Regulation 5.
(d) “Director” means the Director of Mandies.

(¢) “Employee” means every person azppointed on whole time basis
in classes A, B, C and D mentioned in regulation 5, whetheron con-
tract basis, on deputation or otherwise but dces not include persons
employed on daily wages, work charged 2nd on parl-time basis.

(f) “Pay” means the amount drawn by an emwrployee of the Board and
includes his :—-

(1) Basic pay which has been sanctioned to him for the post held
by him substantively. or in a temporary or officiating capecity.
(11) Special pay, deputation pay and personzal pay.
(ili) Any other emoluments or allowances which may be specially
classed as pay by the Beard but does not include dearness allowances,
overtime allowance, travelling allowance, conveyance allowance,
medical allowance, city ccmpensatory ellcwerce, house rent zllo-
wance, washing allowance or the like.

(3} “Service™ means service under the Roard.

(h) “‘Substantive appointment” mezans an appointment, not beirg en
ad-hoc appointment, on a post in the cedre of the service, made after
selection in accordance with these regulations.

(1) “Year cf the recruitmert” means pericd ¢f 12 months ccmmen-
cing from the Ist day of July of a calendar year.

3. (1) Subject to the provisions of sub-reculation (2) these regulaticns shall apply to
all employees who are in the service ot the Board.

(2) Employees on deputation and on contract shall be governed by the term and con-
ditions of their deputation or contract.

CHAPTER-II

4. (1) The strength cf the officers and staff and of each category cf posts therein shall
be such as may be determined by the Board from time to time.

(2) The present strength cf the officers and staff and of exch category cf posts therein
and the scales of pay shall, until oiders varyirg the same are passed, be as given in the Appendix
“A’ to these regulations :

Short title and
commencement

Definitions,

Applicability.

Strength of the
Officers and Staff



14 ITT FIW AT TR, 1 WRA, 198 4

Provided that —-

(2) The appointing authority may leave unfilled
abeyance any vacant post or posts without thereby en
pensation or other redress.

(b) The Board may create such additional perm

fromtime to time as may be found necessary and may cha
exis‘ing posts.

or the Beard may hold in
titling any person to com-

anent or temporary posts
nge the nomenclature of the

CitapTeR III—(ENERAT CONDITIONS OF RECRUITMENT

g{}iﬁiﬁmriuu o N, Pn_sts u'ndf::r the Board shall for purposes of appointment control, and discipline,

, etc. beclascified in classes A, B, C, and according to the pay scales as per classification of posts
under the State Government in force from tinie to time.

Age 6. Age limits for the candidates lor direct recruitment to different classes of posts in the
service shall be as prescribed for recruitment to posts under the State Government.

Provided that the upper age limits for employees of the Board shall be greater by five

year or the number of years they have put up in the Board, whichever is less.

Qualifications 7. The minimum educational qualifications, preferential qualifications and experience
prescribed for the various posts to be filled in by direct recruitment shall be as in Appendix ‘B’.

gﬁ::lafl)ﬂ:;;ig‘ﬂ 8. Rules regarding Mationality, Character, Physical fitness, marital status and reserva-

fitness, Marital tion for recruitment to different class of posts as applicable for recruitment to posts under the
Status, Reservation  State Government shall apply to recruitment under the Board.

CHAPTER IV-Recruitment and Appointment

ﬁgfg:itti;g 9. The authority or the officers shown in column 1 of the table below shall
be the appointing authority in respect of the posts shown in column 2 of the table,
Col. 1 Col. 2
1. Board .o« All postsin Class A (except the Director and

Additional Director (Administratiﬂn)_
2. Director ... All postsin Class B.
3. Additional Diiector ... All ports in Class C.
4, Deputy Director ( Administration) ... All posts in Class D.

or Administrative Officer.
_ -—______'_____—___'_'"—-_—_— —
Source of 10. (1) Provided that the posts of Director and Additional Director (Adminis-

Recruitment tra.ﬁﬂll) shall be filled by deputation,

Note :=The Director shall be an officer in the senior scale of the I. A. S. while the
Additional Director (Administratinn) shall be an officer in the selection grade of the Siate
Civil Service (Executive Branch).

(2) (2) All the posts in Class A exceptthe post of Director and Additional
Director (Administration) shall be filled by promotion.

(5) 50 per cent posts in Class B shall be filled by promotion and 50 per cent by
direct recruitment.

(¢) 85 per cent posts in lowest grade in Class C shall be filled by direct recruit-
ment and 15 per cent by promotion from Cllass D.

(d) All the postsin the scale of pay above the lowest garde in Class C shall
be filled by promotion. | -

(e) All the postsin Class D shall be filled by direct recruitment.

(3) Any post required to be filled by direct reeruitment or promotion may in the discr-
etion of the Board, be filled by taking persons on deputation.

(4) Promotion shall be confined to the posts w ithin the same group as detailed in Appen-
dix “C’ and shall be subject to the conditions eligibility for promotion to different posts zs
mentioned thcrein.
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I.. (1) For the purposes of recruitment to Class ‘A’ and ‘B’ posts, whether by direct

recruitment or by promotions there shall be constituted a Selection Committee comprising the
following :— ' )

(1) two officeis not below tha rank of Deputy Secretary to be nominated by
the Secretary to the State Government in the Agriculture Department.

(i) Three officers not below the rank of Deputy Director to be nominated
by the Director.

(iii) the Chairman of the Selection Committee shall be nominated, by the

Secretary of the State Government in Agriculture Department, the out
of the members represented in class (i) and (1) .

(2) For recruitment to Class ‘C’ and ‘D’ posts, whether by direct recruitment or by

promotion, the selection committee shall consist of three officers including the Chairman to
be nominated by the Director.

12. (1) The appointing authoriiy shall determine the number of vacancies, in all the
classes A, B, C and D, to be filled during the course of the year as also the number of vacancies

to be reserved for candidates belonging to scheduled castes, scheduled tribes and other categ-
ories under regulation 8.

(2) The vacancies in Class ‘B’ posts shall be advertised in at least two leading news-
‘papers of the State, for the postsin class ‘C’ and ‘D’ vacancies “shall benotified to the employ-
ment exchange in accordance with the rules and orders for the time being in force.}

(3) When the applications of the candidates have been received in response to the ad-
vertisement made under sub-regulation (2) or the names are reeeived through the employment

exchanges, the appointing authority shall fix a date for selection and forward the applications
and names to the selection committee.

(4) The Szlection committee shall scrutinise the applications and prepare a list of eligible
candidates. The Committee shall, having regard to the need for securing due representation
of the candidates belongingto scheduled castes, scheduled tribes and other categories in ac-
cordance with regulation 8, call the eligible candidates for test and or interview as it may decide.
In the case of selection to Class ‘C” and ‘D’ posts procedure prescribed for appointment to
these classes of posts under the State Government shall be followed. The committee shall
prepare list of candidates in order of merit as disclosed by the marks obtained in the test and/or
interview. If two or more candidates obtained equal marks, the committee shall arrange their
names on the basis of their age, the older in age being placed higher.

(5) The names of the candidates belonging to such categories for whom vacancies are

required to be reserved under regulation 8 shall be arranged ina separate list according
to their inter-se-merit disclosed by the marks obtained by them.

(6) Th2nunb:rof candidates to be selected will be larger (but not larger by more than
25 pzreent) than ths numbzr of vacancies for which the selection has been made.

(7) The list prepared under sub-regulations:. (4) and (5) above shall be forwarded by
the selection committee to the Appointing authority mentioning the aggregate marks obtained
at the selection by each candidte. 1ne names of general and reserved candidates shall be
arranged by the appointing authority in a common list according to the merit of the candidates
having due regard to the posts reserved under regulation $.

13. (1) Selection for promotion shall be made by selection committee to be consti
tuted under regulation II. The criteria for selection shall be senicrity subject to rejection of
the unfit.

Selection
Committees

Selecton by
promotion.
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Combined list.

Appointment,.

Probation.

Confirmation,

Seniority,

(2) The appointing authority shall prepare an eligibility list cf the candidates arranged
in order of seniority and place it before selecticn ccmmittee alongwith their character rolls and
other necessary records pertaining to them.

(3) The selection ccmmitted shall consider the cases of the candidates on the basis of

records referred to in sub-regulaticn (2) ard if it considers necessary, mey interview the can-
didates also.

(4) The Selection committee shall prepere list cf selected candidates arranged in order
of seniority and forward the same to the appointing authority. '

14. If aprointment is io be made both by direct recruitment and by promotion, com--
bined select list shall be prepared by tzking the names of the candidates frcm the ljsts prepa-
red under regulaticns 12 and 13 in such manner that the prescribed percentage cf dircct recruit--
ment and promotion is maintained, the first nzme being from the list prepsred under regula--
tion 13.

CHAPTER V—Appointment, Prcbation, Confirmation and Seniority

15. (1) The lists prepared urder regulaticns 12, 13 ard 14 will remain ‘n force {for
a per'od of one year from the date of their finalisaticn., on the . ©CCurance. of cubstantive
vacancies, the appointing authority shzll meke appointmen.s by .taking candidates ,n the

order in which they stand .n these lists.

(2) The apposnt.ng authority may make appointments in temporary and officiating:
vacancies also fiom lists referrtd to in sub-regulation I.

(3) Except as provided in these regulaticns, any appro ntment meode ta varinyg cate-
gories of posts urder the Bcard as a result of regular selectic n kefore the rmulgation cf these
regulations shall be deemed to have been mece urder these regulaticrs sﬁall te valid for the
purposes. ’

16. (1) A candidate appointed by direct recruitment or rromoted to any posts under
the Board shall, on appointment to a post in a substantive vacarcy, be placed on prcbation
for a period cf one year from the date of joining the post.

(2) The appointing authority may, for reasons to be recorded in writing, extend the
period of probation specifying the date up to which the extensicn is granted.

(3) Ifitappearsto the appointing authority atany time during or at the end of the pericd
of probation or extended period of probation that a probationer has not made suffcient use of
his opportunities or has otherwise failed to give satisfaction, he may be discharge or reverted -
to his substantive posts, as the case may be.

(4) A probationer who is reverted or v hose services are dispensed with under sub-regu--
latiosn: (3) shall not be entitled to anv compensation.

(5) The appointing authority may allow continuous service rendcvred in an cfliciatirg
or temporary capacity in a post or any other equivalent or higher post, to be teken into account
for the purpose of computing the periad of prubation,

17 An employee directly appointed or promoted to any post under the Roard will he
confirmed in his appointment by an order of the appointing 2uthority at the end of his pericd
of probation or extended period of probation as the case may be, if—

(a) his work aud conduct are reported to be sstisfactory.
(b) the integrity is certified, ard
(c) the appointiing authority is catisfied that he is otherwise fit for confirmation.

18. (1) Except as hereinafter provided, the senierity of persons in any category or
grade of posts in the service shall be determined from the date of the orders of substantive ap-
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pointment and if two or more persons are appointed together, by scuh order, the order in which
their names are arranged in the appointment order : ;

Provided that if the appeintment otder specifics 2 yartictles tack date with ¢ ficct frem
which 2 prson is susbtantively appointed, that date, will be deemcd to be the dete of order ¢f
substantive appointment and in other casds, it will mean the date of issue of the order.

(2) . The seniority inter-se of persons eppointed ditectly en the result of ary ere selce-
tion, shall be the same as determined by the sclecticn comr mittee. Provided tkat 2 candidzte
recruited diyectly may lose his seniority if he fi.ils to join withcut valid rezsons When vacancy
is offered to him, the decision of the appoeinting authority as to the validity of reasons shell be

(3y The seniority inter-se of petsons appointed by pron:ction shall be the same 45 it was
itt the cadre from which they were promoted. |

| (4) Where appointments are made both by promotion and direct recruitment, the inter-
se—seniority shall be determined by arranging the names in 2 cyclic ordet in a cembined list,
prepared in accordance with regulation 14, in such manner that the prescribed peicentagt is
mtaintained.

CHAPTER VI
SUPERANNUATION, PAY, ALLOWANCES AND OTHER SERVI§E CONDITIONS

19. (1) The age of supetannuation of an ¢émployee of the Board shall be 58 years
or such age as may be prescribed by the State Government for its employees from time to time.
On attaining the age of superannuation, an employee shall cease to be in the service cf the Board
unless the latter extends the period of his employment which, in no case should go beyond the
age of 60 years after obtaining prior approval cf the State Gcvernment.

(2) Irrespective of the date on which an employee attzin the age of superannuation,
he will retire on the last day of the month in which he attains thea age of superannuzticn,

(3) The appointing authority may, at any time, by notice to an employee of the Roard
(whether permanent or temporary), without assigning any reason, require him to retire after
he attains the age of 50 years or such employee may by notice to the appeinting authoriiy Volun-
tarily retire at any time after attaining the age of 45 years or after he has completed qualifying
service of twenty years. The pericd «f such notice shall be three months.

20. (1) An employee directly recruited shall commence to draw the minimum pay
and allowarces applicable to the post or the pay ard allowarnces indiceted in his letter of ap-
pointment from the date he assumes charge.

(2) 1In the case of employees who are appointed by promotion from a lower grade, their

pay shall be fixed in accordance with the provisions contained in Financizl Handbock Vol. II,

Parts II to IV.

(3) In the case of employees taken from Government on deputation their pay will be
as agreed apon between the Board and the Government.

(4) In the case of employees engaged on contract basis their pay will be fixed according
to the conditions of contract entered into between the Board and the employees concerned

(5) Payment of other emoluments e. g. special pay, post-greduate pay etc. will be made
by the Board on the merits of 2n individual case bearing in niind the rules contained in Financial
Handbook, Vol. II, Parts Il to IV and such other instructions 2s issucd by the State Govern-
ment from time to time.

21. (1) An annuel increment on the completion of one complete year of service may
be allowed to an emplcyee at the rate shown in the time scale ¢f pay in which he has been
appointed, provided that his increment has not been withheld as a disciplinaiy measure or he is
not held up at the efficiency bar.

Sup erannuatis;

P2y on
recruitment.

Annual
Increment
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Crossing of

 efficiency¥ barv

Dearness
allowance.

Other
allowances.

Retirement .
benefits

Leave.

Conduct.

Control and
appeal.

Regulation of
other matter.

Relaxation.
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(2) Increment in a time scale will be granted to an employee from the first day of the
month in which it falls due. '

(3) A person on probation may be allowed his increment in the time scale on comple-
tion of one year’s satisfactory service. : ' "

Provided that if the period of probation is extended on account of failure to give satisfac-
tion, such extension shall not count for increment unless the appointing authority directs other-
wise. P

(4) An increment of an employee who remains on extraordinary leave, shall correpon-
dingly be shifted and the period of such leave shall not count for increment. |

22. Noemployee shall be allowed to crossan efficiency bar unless the appointing autho-

rity is satisfied that he has been working efliciently and to the best of his ability and his integrity
is certified.

23  The Board may decide the rate and amount of dearness allowance admissible to the-
different classes and categories of employees from time to time

94 The Board may decide and regulate the grant of other allowances and amenities
e. g. city compensatory allowance, house rent allowance, conveyance allowance and medical
facilities etc subject to such terms and conditions as it may specify.

25 (1) No pension shall be payable to an employee of the Boafd

(2) The employees serving under the Board shall contribute to provident fund in ac-
cordance with the provisions of the Employees Provident Fund Act and the rules made there-
under or the G:neral provident fund rules as may be applicable to them

(3) Employees covered by the Payment of Gratuity Act, 1972 will be paid gratuity
according to the provisions of that Act. For employees who are not covered by the said act,
payment gratuity shall be regulated by the decisions of the Board taken from time to time

within the limitations of the general directions or guidelines issued by the State Government
from time to time.

26. Subj:zct to the directions of the Board, graut of leave to the employees of the Board
shall be as per rules applicable to State Government employees.

CuAprTER VII —MIS :ELLANEOUS

97. Provision of Government servant conduct rules applicale to State Government
employees shall mutatis mutandis apply to the employees of Board.

78. The rules relating to disciplinary prcceediug appeals and representation: against
punishment, applicable to the employees of the State Government shall mutatis mutandis apply -
to the employees of the Board. :

29. In regard to the matter not specifically cnv;red by the rules or by special orders,
persons appointed to the service of the Board shall be governed by the rules, regulations and
orders applicable ocnerally to State Government employees.

30. Notwithstanding anything contained in these regulations, where the Board satisfied
that the operation of 2ny regulation regulating the conditions of service of persons appointed to
the service causes undue hardship 1n any parlicular case, 1t may, with the previous apprcval
of the State Government, by order, dispense with or relax the requirements of that reguiaticn
to such extent and subject to such additions as it may condsider necessary for dealing with the
case in a just and equitable manner. |

J. A. KALYANKRISHINAN, DR. YAEI;I PAL SINGH,
Agriculture Production Commissioner, ..ME'H‘E-bEF-SE'EFEIHFy.
Cha.irman Director of Mandies

Rajya Krishi Utpadan Mandi Parishad, Uttar Pradesh
By Order,

BHAGWATI PRASAD VERMA
Sanyukt Sachiv '
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2
3

4

10
11

12
13
14

15
16
17
18
19
20

21

22

23 Head Clerk/Office Superintendent

—___'ﬁ—-“___—_“i—_

APPENDIX ‘A’

( See Regulatiﬂn‘ 4 )

.Serial Name of the post No. of o -'

Director
Addl. Dlrector (Admmlstralmn)

Addl. Dlrector (Construction) .
Dy. Dlrector -(Administration)

1Cer

Senior Accounts Of

Dy. Director (Construction)
(Electrical and Mechanical
Monitoring cell).

Dy. Director (Marketing)

Regional Dy. Director (Adminis-
tration).

Regional Dy. Director
(Construction)

Regional Accounts Officer ..

Assistant Director

icer

Adiministrative Of

Accounts officer
Finance Officer

Marketing Oficer

Statidtical Qfficer

Publicity Officer .
Regicanal Marketing Officer °
Ashtt. Engineer

Assistant Architect/Assistant .
Town Planner.

Private Sscretary

Section Officer

Pay scale
posts
3 4 -
Rs.
1 Iu the Senlor I,A,S Scale)
1 1840—60 1900—75—2200—100—2400
2 Ditto.
1 1250—50—1300—E,B,—60 1600—E.B.—60—
1900—75—2050
] Ditto.
2 Ditto.
Ditto.
=3 Ditto.

8 Ditto

> 1000—50—1300—E.B.—60

1600—E.B.—60—

1900, |
1 850—40—1050—E.B.—50--1300—E.B.—60
1420—E.B.— 60—1720.
1 Ditto.
2 Ditto.
1 850—40—1050—E.B.—50—1300—60—1 420___
¥.B.—60—1720.
o Ditto.
1 Ditto.
1 Ditto.
o Ditto.
39 Ditto.
4 . Ditto.

1 770—40—1050—E.B.—50—1300—E. B.—60—

1420—E.B.—60—1600. E
2 Ditto.
4 670—25—770—-30 800—30—980—E.B.—30

1100.
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APPENDIX ‘B’
(Qualifications prescribed for Direct Recruitment to various posts)
(See REGULATION 7)

= i o R aeRa R g e - e . W Fafh L]

Aca.d;mit: qualification ahd expetiencé prescribed for

no. appointment by Direct Recruitmert
1 = 3
1 Marketing Officer .. Graduate from a reénéﬁiztd University, provided other |

3

9
10
11
12
13
14
15

16
17

18
19

20

21

things being equal the Graduate jn Agriculture of
Agricultural Marketing or Commerce or
shall be given preference.
Accounts Officer .- Graduate in Commerce with Accountarcy as one of the
- subjects and having at least Five Years experience in
Atcounts work in a respongible capacity. Preference
shall be given for higher qualification in Audit{Acco-

Economic:

unts.
Sankhiyki Sangnak .. Bachelor of Science or Arts with Mathematics or
Statistics as one of the subjects with at least two years
Vidhayan Karya Sabayaka ) .. experience 1n Statistical Work. =

Stenographer .. Qraduate with at least 80 W.P.M. .n Hirdi shert hand
and 30 W. P.M. in Hindi Typewriting. Ptefetrence
will be given to persons krowing Engliéh Steno-
Typing also. |

Accounts Clerk .. B. Com. from a recognized University w.th accountancy

as one of the svbjects. Preference will ke given to
_experienced hands in Account/Audil Work.
Clerk-cum-Typist — @Qraduate from a recognized Pniversity havirg a speed

of at least 25 W.P.M. in Hindi Typing.
Assistant Engineer/

Assistant Architect. l
Junior Engineer
Computor As prescribed in the P.W.D. of the Siate Governaent for
Draughtsman > appointment to these posts.
Blue Printer
Road Roller Driver I
Road Roller Cleaner
Driver ) .. Persons kaving driving licence and experiencecf 2t Jeast
2 vears driving,
Daftari .- At least VI class passed having working kncwledge of
Hindi with experience of becek binding work.
Machine Man .. Atleast VIclass passed with werk'rg kncewlcdee of Hindi
and Engl,sh.

Peon/Chowkidar .. Atleast Vlclass passed w.th work rg knowledze cf H.nd,
Mali .. Having workng knowledge of Hindi and experierce in
Gardening work.

Sweeper .. Having experience of the job. Persons having working

- knowledge of Hindi shall be preferred.
Farrash | .. Having experience of the job. Persons having working

knowledge of Hindi shall be preferred.
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APPENDIX °C

on:ction under Regulation 10(4)

Similar Groups of posts and eligibility for pr
General : |
(a) Clerk-cun- After at least 1. Jyesth After at least 1. Regulaticn After ot least Head Clerk/
Typist 3 years Lipik. 3 years Assistart. 3 years Office Supdit.
Awm.nu:l@mmu of seivice. 2. Store- of service. (Rs. d7C— cf service. (Rs. 670—
Keeper. 1100). 1100).
3. Kanisth 2. Election Asstt.
Sahayak. (Rs. 570—
4, Head Clerk in 1100).
construction 3. Technical
division Asstt.
(Rs. 470— (Rs. 570--
J35); 1100).
4. Legal Asstt.
, (Rs. 570 -
1100).
only for Law
Graduate.
5. Senior Giade
Asettl
(Rs. 70—
1100).
(b) Stenographer ‘After at least Selection Grede
(Rs. 515—%60). 3 years Stenogra pher
of service. (Rs. 680—920).
Accounts : |
Accounts After 1. Assistant After 1. Accountant/ After [. Senior After 1.
Clerk at least cashier at least Cashier at least Accountant  at least
(Rs. 430— 3 years (Rs. 470— 3 years (Rs. 570—- 3 years (Rs. 625— 3 years
685). of service 735). of service. 1100). of servicr.. 1240). of service.
2. Assistant 2. Accountant 2. Senior
accountant (Rs. 570— Auditor 2,
(Rs. 470— 1100). Rs. 625—
Tan); Al 1240).
3. Assistant | 3. Auditors
Auditors (Rs. 570— ;
(Rs.470—- 1100).

After at least
3 years
cf service.

Assistant
Finance
Ofticer

(Rs. 690—

Hnmov.
Asisstant
Auditor
and
Accounts
Officer
(Rs. 659)—
1420).

e

Scction Officer |
(Rs. 770—1600).

After 1. Finance
at least Officer

3 years (Rs. 850—
of service. 1720).

2. Accounts
Officer
(Rs 850—
1720).




istical Section :

ankhyiki
angaak
Rs. 470—
33).

'tdhan Karva
ahayak

Re. 470---
35).

man :

Assistant Engincer

(Rs. 850—1720).

Junior Engincer

Computor
(Rs. 550—940).

Draughtsman

After Statistical
at least Assistant

3 ycars of (Rs. 570—
SErvice 1100).

After at. lecast 6 years of
service.

After at least 10 years of
service.

After at least 10 years of
service subjccct to  other
condition of eligibility as
prescribed in P. W. D. of
the State Government.

After at least 3 vyears of
service subject to cther
conditions of eligibility as
prescribed in P. W. D. of
State Government.,

After Assistant After

at least Statistical at least

Xyearsof  Officer 3 ycars of

se1vice., (Rs. 625—. Service.
1240).

Deputy Director (Construction)
(Rs. 1250—2050).

Assistant Engineer
(Rs. 850—1720).

Asststant Engineer
(Rs. 850—1720).

Computor
(Rs. 550—940).

Statistical
Officer

(Rs. 850—
1720).



